





RECRUITMENT
CHALLENGES

Employers continue to face

the challenge of attracting and
retaining high quality staff. Hiring
managers need to sell the benefits
of working for their organisation
and companies should extend
their talent management strategies
beyond financial incentives if they
are to sustain business growth and
retain top performers over the long
term.

The ability to retain top talent
is critical to business success.
Companies need to invest in

staff development and training

and create a defined career

path for top performers to avoid
unnecessary staff turnover and the
loss of valuable resources.

Our survey results support this
with 58% of banking and finance
professionals citing career
advancement as the main reason
for their last job change and only
55% rating their current companies
training and career development
as good or excellent.

HOW EMPLOYEES RATE THEIR COMPANIES TRAINING

& CAREER DEVELOPMENT
OF THE BANKING & FINANCIAL SERVICES EMPLOYEES SURVEYED 45% RATE
THEIR COMPANY'S TRAINING & CAREER DEVELOPMENT AS AVERAGE OR
BELOW AVERAGE

B Excellent (15%)

B Good (40%)
Average (30%)

B Poor (5%)

m Insufficient (10%)

SALARY FORECAST
Salary increases in the banking
and financial services industry over
the next 12 months will not be as
high as in 2007/08 and bonuses
are likely to be significantly
smaller than in previous years.
Banking and finance professionals
remaining in the same job can
generally expect to receive salary
increases in line with inflation,
while for those candidates moving
jobs, salary increases will largely
depend on the position and
company.
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BANKING & FINANCIAL SERVICES

SALARY TABLE
SALARY

ROLE EXPERIENCE (KSEK/MONTH
Head of Administration 3 to 6 Years 30-40
6+ Years 40-80
Compliance 1 to 3 Years 25-40
3 to 6 Years 40-60
6+ Years 45-85
Corporate Finance Professional 1 to 3 Years 30-55
(7] 3 to 6 Years 35-75
3 6+ Years 55-130
—a Management Consultant <1 Years 25-45
E 110 3 Years 30-50
3 to 6 Years 35-70
5‘, 6+ Years 60-120
- Private Banker 1to 3 Years 30-45
< 3 1o 6 Years 35-65
6 6+ Years 50-120
> Relationship Manager 1to 3 Years 25-45
< 310 6 Years 30-60
-4 6+ Years 40-85
™ Risk Analyst 1 10 3 Years 25-35
3 1o 6 Years 30-55
“ 6+ Years 45-70
() Risk Control 3to 6 Years 30-55
E 6 to 9 Years 35-65
§ 9+ Years 55-80

m Please note:

1. The above table is based on basic salary, excluding bonus/incentive schemes.
2. These salary ranges have been derived from our survey, therefore can only be used as
approximate guides, please call us for additional information.
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